
6WDQGDUG�5$���&RQWHQW�DQG�3HGDJRJLFDO�.QRZOHGJH
7KH�SURYLGHU�HQVXUHV�WKDW�FDQGLGDWHV�IRU�SURIHVVLRQDO�VSHFLDOWLHV�GHYHORS�DQ�XQGHUVWDQGLQJ�RI�WKH�FULWLFDO�FRQFHSWV�DQG�SULQFLSOHV�RI�WKHLU�GLVFLSOLQH�DQG�IDFLOLWDWHV�FDQGLGDWHV¶�UHIOHFWLRQ�
RI�WKHLU�SHUVRQDO�ELDVHV�WR�LQFUHDVH�WKHLU�XQGHUVWDQGLQJ�DQG�SUDFWLFH�RI�HTXLW\��GLYHUVLW\��DQG�LQFOXVLRQ��7KH�SURYLGHU�LV�LQWHQWLRQDO�LQ�WKH�GHYHORSPHQW�RI�WKHLU�FXUULFXOXP�DQG�FOLQLFDO�

H[SHULHQFHV�IRU�FDQGLGDWHV�WR�GHPRQVWUDWH�WKHLU�DELOLW\�WR�HIIHFWLYHO\�ZRUN�ZLWK�GLYHUVH�3����VWXGHQWV�DQG�WKHLU�IDPLOLHV��

5$����&DQGLGDWH�.QRZOHGJH��6NLOOV��DQG�3URIHVVLRQDO�'LVSRVLWLRQV����&DQGLGDWHV�IRU�DGYDQFHG�SUHSDUDWLRQ�GHPRQVWUDWH�WKHLU�SURILFLHQFLHV�WR�XQGHUVWDQG�DQG�DSSO\�NQRZOHGJH�DQG�
VNLOOV�DSSURSULDWH�WR�WKHLU�SURIHVVLRQDO�ILHOG�RI�VSHFLDOL]DWLRQ�VR�WKDW�OHDUQLQJ�DQG�GHYHORSPHQW�RSSRUWXQLWLHV�IRU�DOO�3����DUH�HQKDQFHG��WKURXJK�

��$SSOLFDWLRQV�RI�GDWD�OLWHUDF\�
��8VH�RI�UHVHDUFK�DQG�XQGHUVWDQGLQJ�RI�TXDOLWDWLYH��TXDQWLWDWLYH�DQG�RU�PL[HG�PHWKRGV�UHVHDUFK�PHWKRGRORJLHV�
��(PSOR\PHQW�RI�GDWD�DQDO\VLV�DQG�HYLGHQFH�WR�GHYHORS�VXSSRUWLYH��GLYHUVH��HTXLWDEOH��DQG�LQFOXVLYH�VFKRRO�HQYLURQPHQWV�
��/HDGLQJ�DQG�RU�SDUWLFLSDWLQJ�LQ�FROODERUDWLYH�DFWLYLWLHV�ZLWK�RWKHUV�VXFK�DV�SHHUV��FROOHDJXHV��WHDFKHUV��DGPLQLVWUDWRUV��FRPPXQLW\�RUJDQL]DWLRQV��DQG�SDUHQWV�
��6XSSRUWLQJ�DSSURSULDWH�DSSOLFDWLRQV�RI�WHFKQRORJ\�IRU�WKHLU�ILHOG�RI�VSHFLDOL]DWLRQ��DQG
��$SSOLFDWLRQ�RI�SURIHVVLRQDO�GLVSRVLWLRQV��ODZV�DQG�SROLFLHV��FRGHV�RI�HWKLFV�DQG�SURIHVVLRQDO�VWDQGDUGV�DSSURSULDWH�WR�WKHLU�ILHOG�RI�VSHFLDOL]DWLRQ�

(YLGHQFH�RI�FDQGLGDWH�FRQWHQW�NQRZOHGJH�DSSURSULDWH�IRU�WKH�SURIHVVLRQDO�VSHFLDOW\�ZLOO�EH�GRFXPHQWHG�E\�VWDWH�OLFHQVXUH�WHVW�VFRUHV�RU�RWKHU�SURILFLHQF\�PHDVXUHV�

5$����3URYLGHU�5HVSRQVLELOLWLHV����3URYLGHUV�HQVXUH�WKDW�DGYDQFHG�SURJUDP�FRPSOHWHUV�KDYH�RSSRUWXQLWLHV�WR�OHDUQ�DQG�DSSO\�VSHFLDOL]HG�FRQWHQW�DQG�GLVFLSOLQH�NQRZOHGJH�FRQWDLQHG�
LQ�DSSURYHG�VWDWH�DQG�RU�QDWLRQDO�GLVFLSOLQH�VSHFLILF�VWDQGDUGV��7KHVH�VSHFLDOL]HG�VWDQGDUGV�LQFOXGH��EXW�DUH�QRW�OLPLWHG�WR��6SHFLDOL]HG�3URIHVVLRQDO�$VVRFLDWLRQ��63$��VWDQGDUGV��
LQGLYLGXDO�VWDWH�VWDQGDUGV��VWDQGDUGV�RI�WKH�1DWLRQDO�%RDUG�IRU�3URIHVVLRQDO�7HDFKLQJ�6WDQGDUGV��DQG�VWDQGDUGV�RI�RWKHU�DFFUHGLWLQJ�ERGLHV�>H�J���&RXQFLO�IRU�$FFUHGLWDWLRQ�RI�&RXQVHOLQJ�
DQG�5HODWHG�(GXFDWLRQDO�3URJUDPV��&$&5(3�@�

6WDQGDUG�5$���&OLQLFDO�3DUWQHUVKLSV�DQG�3UDFWLFH
7KH�SURYLGHU�HQVXUHV�WKDW�HIIHFWLYH�SDUWQHUVKLSV�DQG�KLJK�TXDOLW\�FOLQLFDO�SUDFWLFH�DUH�FHQWUDO�WR�SUHSDUDWLRQ�VR�WKDW�FDQGLGDWHV�GHYHORS�WKH�NQRZOHGJH��VNLOOV��DQG�SURIHVVLRQDO�

GLVSRVLWLRQV�DSSURSULDWH�IRU�WKHLU�SURIHVVLRQDO�VSHFLDOW\�ILHOG�

5$����3DUWQHUVKLSV�IRU�&OLQLFDO�3UHSDUDWLRQ�����3DUWQHUV�FR�FRQVWUXFW�PXWXDOO\�EHQHILFLDO�3����VFKRRO�DQG�FRPPXQLW\�DUUDQJHPHQWV�IRU�FOLQLFDO�SUHSDUDWLRQ�DQG�VKDUH�UHVSRQVLELOLW\�IRU�
FRQWLQXRXV�LPSURYHPHQW�RI�DGYDQFHG�SURJUDP�FDQGLGDWH�SUHSDUDWLRQ�

5$����&OLQLFDO�([SHULHQFHV�����7KH�SURYLGHU�ZRUNV�ZLWK�SDUWQHUV�WR�GHVLJQ�YDULHG�DQG�GHYHORSPHQWDO�FOLQLFDO�VHWWLQJV�WKDW�DOORZ�RSSRUWXQLWLHV�IRU�FDQGLGDWHV�WR�SUDFWLFH�DSSOLFDWLRQV�RI�
FRQWHQW�NQRZOHGJH�DQG�VNLOOV�WKDW�WKH�FRXUVHV�DQG�RWKHU�H[SHULHQFHV�RI�WKH�DGYDQFHG�SUHSDUDWLRQ�HPSKDVL]H��7KH�RSSRUWXQLWLHV�OHDG�WR�DSSURSULDWH�FXOPLQDWLQJ�H[SHULHQFHV�LQ�ZKLFK�
FDQGLGDWHV�GHPRQVWUDWH�WKHLU�SURILFLHQFLHV��WKURXJK�SUREOHP�EDVHG�WDVNV�RU�UHVHDUFK��H�J���TXDOLWDWLYH��TXDQWLWDWLYH��PL[HG�PHWKRGV��DFWLRQ��WKDW�DUH�FKDUDFWHULVWLF�RI�WKHLU�SURIHVVLRQDO�
VSHFLDOL]DWLRQ�DV�GHWDLOHG�LQ�FRPSRQHQW�$����

6WDQGDUG�5$���&DQGLGDWH�4XDOLW\�DQG�6HOHFWLYLW\
7KH�SURYLGHU�GHPRQVWUDWHV�WKDW�WKH�TXDOLW\�RI�DGYDQFHG�SURJUDP�FDQGLGDWHV�LV�D�FRQWLQXLQJ�DQG�SXUSRVHIXO�SDUW�RI�LWV�UHVSRQVLELOLW\�VR�WKDW�FRPSOHWHUV�DUH�SUHSDUHG�WR�SHUIRUP�

HIIHFWLYHO\�DQG�FDQ�EH�UHFRPPHQGHG�IRU�FHUWLILFDWLRQ�ZKHUH�DSSOLFDEOH�

5$����5HFUXLWPHQW�����7KH�SURYLGHU�SUHVHQWV�JRDOV�DQG�SURJUHVV�HYLGHQFH�IRU�UHFUXLWPHQW�RI�KLJK�TXDOLW\�FDQGLGDWHV�IURP�D�EURDG�UDQJH�RI�EDFNJURXQGV�DQG�GLYHUVH�SRSXODWLRQV�WKDW�
DOLJQ�ZLWK�WKHLU�PLVVLRQ��7KH�SURYLGHU�GHPRQVWUDWHV�HIIRUWV�WR�NQRZ�DQG�DGGUHVV�FRPPXQLW\��VWDWH��QDWLRQDO��UHJLRQDO��RU�ORFDO�QHHGV�IRU�KDUG�WR�VWDII�VFKRROV�DQG�VKRUWDJH�ILHOGV��7KH�
JRDOV�DQG�HYLGHQFH�VKRXOG�DGGUHVV�SURJUHVV�WRZDUGV�D�FDQGLGDWH�SRRO�ZKLFK�UHIOHFWV�WKH�GLYHUVLW\�RI�$PHULFD¶V�3����VWXGHQWV��

5$����&DQGLGDWHV�'HPRQVWUDWH�$FDGHPLF�$FKLHYHPHQW�DQG�$ELOLW\�WR�&RPSOHWH�3UHSDUDWLRQ�6XFFHVVIXOO\�����7KH�SURYLGHU�VHWV�DGPLVVLRQV�UHTXLUHPHQWV�IRU�DFDGHPLF�
DFKLHYHPHQW��LQFOXGLQJ�&$(3�PLQLPXP�FULWHULD��FROOHJH�*3$�RI�����RU�JURXS�DYHUDJH�SHUIRUPDQFH�LQ�WRS���WK�SHUFHQW�RI�WKRVH�DVVHVVHG�RQ�QDWLRQDOO\�QRUPHG�DVVHVVPHQW���WKH�VWDWH¶V�
PLQLPXP�FULWHULD��RU�JUDGXDWH�VFKRRO�PLQLPXP�FULWHULD��ZKLFKHYHU�LV�KLJKHVW��DQG�JDWKHUV�GDWD�WR�PRQLWRU�FDQGLGDWHV�IURP�DGPLVVLRQ�WR�FRPSOHWLRQ��

5$����0RQLWRULQJ�DQG�6XSSRUWLQJ�&DQGLGDWH�3URJUHVVLRQ�����7KH�SURYLGHU�FUHDWHV�FULWHULD�IRU�SURJUDP�SURJUHVVLRQ�DQG�XVHV�GLVDJJUHJDWHG�GDWD�WR�PRQLWRU�FDQGLGDWHV¶�DGYDQFHPHQW�
IURP�DGPLVVLRQV�WKURXJK�FRPSOHWLRQ��7KH�SURYLGHU�HQVXUHV�WKDW�NQRZOHGJH�RI�DQG�SURJUHVVLRQ�WKURXJK�WUDQVLWLRQ�SRLQWV�DUH�WUDQVSDUHQW�WR�FDQGLGDWHV��7KH�SURYLGHU�SODQV�DQG�
GRFXPHQWV�WKH�QHHG�IRU�FDQGLGDWH�VXSSRUW��DV�LGHQWLILHG�LQ�GLVDJJUHJDWHG�GDWD�E\�UDFH�DQG�HWKQLFLW\�DQG�VXFK�RWKHU�FDWHJRULHV�DV�PD\�EH�UHOHYDQW�IRU�WKH�(33¶V�PLVVLRQ��VR�FDQGLGDWHV�
PHHW�PLOHVWRQHV��7KH�SURYLGHU�KDV�D�V\VWHP�IRU�HIIHFWLYHO\�PDLQWDLQLQJ�UHFRUGV�RI�FDQGLGDWH�FRPSODLQWV��LQFOXGLQJ�FRPSODLQWV�PDGH�WR�&$(3��DQG�GRFXPHQWV�WKH�UHVROXWLRQ��

5$����&RPSHWHQF\�DW�&RPSOHWLRQ�����7KH�SURYLGHU�HQVXUHV�FDQGLGDWHV�SRVVHVV�DFDGHPLF�FRPSHWHQF\�WR�WHDFK�HIIHFWLYHO\�ZLWK�SRVLWLYH�LPSDFWV�RQ�GLYHUVH�3����VWXGHQW�OHDUQLQJ�DQG�
GHYHORSPHQW�WKURXJK�DSSOLFDWLRQ�RI�FRQWHQW�NQRZOHGJH��GDWD�OLWHUDF\�DQG�UHVHDUFK�GULYHQ�GHFLVLRQ�PDNLQJ��HIIHFWLYH�XVH�RI�FROODERUDWLYH�VNLOOV�DQG�DSSOLFDWLRQ�RI�WHFKQRORJ\�LQ�WKH�
ILHOG�V��ZKHUH�FHUWLILFDWLRQ�LV�VRXJKW��0XOWLSOH�PHDVXUHV�DUH�SURYLGHG�DQG�GDWD�DUH�GLVDJJUHJDWHG�DQG�DQDO\]HG�EDVHG�RQ�UDFH��HWKQLFLW\��DQG�VXFK�RWKHU�FDWHJRULHV�DV�PD\�EH�UHOHYDQW�
IRU�WKH�(33¶V�PLVVLRQ��

&$(3�5HYLVHG�$GYDQFHG�
6WDQGDUGV�'5$)7

6WDQGDUG�5$���6DWLVIDFWLRQ�ZLWK�3UHSDUDWLRQ�
7KH�SURYLGHU�GRFXPHQWV�WKH�VDWLVIDFWLRQ�RI�LWV�FRPSOHWHUV�IURP�DGYDQFHG�SUHSDUDWLRQ�SURJUDPV�DQG�WKHLU�HPSOR\HUV�ZLWK�WKH�UHOHYDQFH�DQG�HIIHFWLYHQHVV�RI�WKHLU�SUHSDUDWLRQ��

5$����6DWLVIDFWLRQ�RI�(PSOR\HUV�����7KH�SURYLGHU�GHPRQVWUDWHV�WKDW�HPSOR\HUV�DUH�VDWLVILHG�ZLWK�WKH�FRPSOHWHUV¶�SUHSDUDWLRQ�IRU�WKHLU�DVVLJQHG�UHVSRQVLELOLWLHV�

5$����6DWLVIDFWLRQ�RI�&RPSOHWHUV�����7KH�SURYLGHU�GHPRQVWUDWHV�WKDW�DGYDQFHG�SURJUDP�FRPSOHWHUV�SHUFHLYH�WKHLU�SUHSDUDWLRQ�DV�UHOHYDQW�WR�WKH�UHVSRQVLELOLWLHV�WKH\�FRQIURQW�RQ�WKH�
MRE��DQG�WKHLU�SUHSDUDWLRQ�ZDV�HIIHFWLYH�



6WDQGDUG�5$���4XDOLW\�$VVXUDQFH�6\VWHP�DQG�&RQWLQXRXV�,PSURYHPHQW
7KH�SURYLGHU�PDLQWDLQV�D�TXDOLW\�DVVXUDQFH�V\VWHP�WKDW�FRQVLVWV�RI�YDOLG�GDWD�IURP�PXOWLSOH�PHDVXUHV�DQG�VXSSRUWV�FRQWLQXRXV�LPSURYHPHQW�WKDW�LV�VXVWDLQHG�DQG�HYLGHQFH�EDVHG��

7KH�V\VWHP�LV�GHYHORSHG�DQG�PDLQWDLQHG�ZLWK�LQSXW�IURP�LQWHUQDO�DQG�H[WHUQDO�VWDNHKROGHUV��7KH�SURYLGHU�XVHV�WKH�UHVXOWV�RI�LQTXLU\�DQG�GDWD�FROOHFWLRQ�WR�HVWDEOLVK�SULRULWLHV��HQKDQFH�
SURJUDP�HOHPHQWV�HVWDEOLVK�JRDOV�IRU�LPSURYLQJ�DQG�KLJKOLJKW�LQQRYDWLRQV��

5$����4XDOLW\�$VVXUDQFH�6\VWHP���7KH�SURYLGHU�KDV�GHYHORSHG��LPSOHPHQWHG��DQG�PRGLILHG�DV�QHHGHG��D�IXQFWLRQLQJ�TXDOLW\�DVVXUDQFH�V\VWHP�WKDW�HQVXUHV�D�SURFHVV�WR�GRFXPHQW�
RSHUDWLRQDO�HIIHFWLYHQHVV��7KLV�V\VWHP�GRFXPHQWV�KRZ�PXOWLSOH�PHDVXUHV�HQWHU�WKH�V\VWHP��KRZ�WKH�GDWD�LV�XVHG�LQ�GHFLVLRQ�PDNLQJ��DQG�WKH�RXWFRPHV�RI�WKRVH�GHFLVLRQV�IRU�
SURJUDPPDWLF�LPSURYHPHQW�

5$����'DWD�4XDOLW\��7KLV�SURYLGHU¶V�TXDOLW\�DVVXUDQFH�V\VWHP�IURP�5$����UHOLHV�RQ�UHOHYDQW��YHULILDEOH��UHSUHVHQWDWLYH��FXPXODWLYH��DQG�DFWLRQDEOH�PHDVXUHV�WR�HQVXUH�WKDW�
LQWHUSUHWDWLRQV�RI�GDWD�DUH�YDOLG�DQG�FRQVLVWHQW�

5$����6WDNHKROGHU�,QYROYHPHQW��7KH�SURYLGHU�LQFOXGHV�UHOHYDQW�LQWHUQDO��H�J���IDFXOW\��VWDII��FDQGLGDWHV��(33�DGPLQLVWUDWLRQ��DQG�H[WHUQDO��H�J���DOXPQL��HPSOR\HUV��SUDFWLWLRQHUV��
VFKRRO�DQG�FRPPXQLW\�SDUWQHUV��DQG�RWKHUV�GHILQHG�E\�WKH�SURYLGHU��VWDNHKROGHUV�LQ�WKH�SURJUDP�GHVLJQ��HYDOXDWLRQ��DQG�FRQWLQXRXV�LPSURYHPHQW�SURFHVV�

5$����&RQWLQXRXV�,PSURYHPHQW���7KH�SURYLGHU�UHJXODUO\��V\VWHPDWLFDOO\��DQG�FRQWLQXRXVO\�DVVHVVHV�SHUIRUPDQFH�DJDLQVW�LWV�JRDOV�DQG�UHOHYDQW�VWDQGDUGV��WUDFNV�UHVXOWV�RYHU�WLPH��
GRFXPHQWV�PRGLILFDWLRQV�DQG�WKH�HIIHFWV�RI�WKRVH�LQQRYDWLRQV��

6WDQGDUG����)LVFDO�DQG�$GPLQLVWUDWLYH�&DSDFLW\
7KH�(33�KDV�WKH�ILVFDO�DQG�DGPLQLVWUDWLYH�FDSDFLW\��IDFXOW\��LQIUDVWUXFWXUH��IDFLOLWLHV��HTXLSPHQW��DQG�VXSSOLHV��DQG�RWKHU�UHVRXUFHV�DV�DSSURSULDWH�WR�WKH�VFDOH�RI�LWV�RSHUDWLRQV�DQG�DV�
QHFHVVDU\�IRU�WKH�SUHSDUDWLRQ�RI�FDQGLGDWHV�WR�PHHW�SURIHVVLRQDO��VWDWH��DQG�LQVWLWXWLRQDO�VWDQGDUGV��)RU�(33V�ZKRVH�LQVWLWXWLRQ�LV�DFFUHGLWHG�E\�DQ�DFFUHGLWRU�UHFRJQL]HG�E\�WKH�
8�6��6HFUHWDU\�RI�(GXFDWLRQ��H�J���6$&6&2&��+/&���VXFK�DFFUHGLWDWLRQ�ZLOO�EH�FRQVLGHUHG�VXIILFLHQW�HYLGHQFH�RI�FRPSOLDQFH�ZLWK�6WDQGDUG����,I�DQ�(33¶V�LQVWLWXWLRQ�LV�QRW�
DFFUHGLWHG�E\�DQ�DFFUHGLWRU�UHFRJQL]HG�E\�WKH�8�6��6HFUHWDU\�RI�(GXFDWLRQ��WKH�(33�PXVW�DGGUHVV�HDFK�FRPSRQHQW�RI�67���LQ�QDUUDWLYH�VXSSRUWHG�E\�HYLGHQFH�

5����)LVFDO�5HVRXUFHV���7KH�(33�KDV�WKH�ILVFDO�FDSDFLW\�DV�DSSURSULDWH�WR�WKH�VFDOH�RI�LWV�RSHUDWLRQV��7KH�EXGJHW�IRU�FXUULFXOXP��LQVWUXFWLRQ��IDFXOW\��FOLQLFDO�ZRUN��VFKRODUVKLS��HWF���
VXSSRUWV�KLJK�TXDOLW\�ZRUN�ZLWKLQ�WKH�(33�DQG�LWV�VFKRRO�SDUWQHUV�IRU�WKH�SUHSDUDWLRQ�RI�SURIHVVLRQDO�HGXFDWRUV�

5����$GPLQLVWUDWLYH�&DSDFLW\�7KH�(33�KDV�DGPLQLVWUDWLYH�FDSDFLW\�DV�DSSURSULDWH�WR�WKH�VFDOH�RI�LWV�RSHUDWLRQV��LQFOXGLQJ��OHDGHUVKLS�DQG�DXWKRULW\�WR�SODQ��GHOLYHU��DQG�RSHUDWH�
FRKHUHQW�SURJUDPV�RI�VWXG\�VR�WKDW�WKHLU�FDQGLGDWHV�DUH�SUHSDUHG�WR�PHHW�DOO�VWDQGDUGV��$FDGHPLF�FDOHQGDUV��FDWDORJV��SXEOLFDWLRQV��JUDGLQJ�SROLFLHV��DQG�DGYHUWLVLQJ�DUH�FXUUHQW��
DFFXUDWH��DQG�WUDQVSDUHQW��

5����)DFXOW\�5HVRXUFHV���7KH�(33�KDV�SURIHVVLRQDO�HGXFDWLRQ�IDFXOW\�WKDW�KDYH�HDUQHG�GRFWRUDWHV�RU�HTXLYDOHQW�3����WHDFKLQJ�H[SHULHQFH�WKDW�TXDOLILHV�WKHP�IRU�WKHLU�DVVLJQPHQWV��
7KH�(33�SURYLGHV�DGHTXDWH�UHVRXUFHV�DQG�RSSRUWXQLWLHV�IRU�SURIHVVLRQDO�GHYHORSPHQW�RI�IDFXOW\��LQFOXGLQJ�WUDLQLQJ�LQ�WKH�XVH�RI�WHFKQRORJ\��

5����,QIUDVWUXFWXUH���7KH�(33�KDV�DGHTXDWH�FDPSXV�DQG�VFKRRO�IDFLOLWLHV��HTXLSPHQW��DQG�VXSSOLHV�WR�VXSSRUW�FDQGLGDWHV�LQ�PHHWLQJ�VWDQGDUGV��7KH�LQIUDVWUXFWXUH�VXSSRUWV�IDFXOW\�
DQG�FDQGLGDWH�XVH�RI�LQIRUPDWLRQ�WHFKQRORJ\�LQ�LQVWUXFWLRQ��

2QO\�)RU�(33V�VHHNLQJ�DFFHVV�WR�7LWOH�,9�IXQGV
6WDQGDUG����5HFRUG�RI�&RPSOLDQFH�ZLWK�7LWOH�,9�RI�WKH�+LJKHU�(GXFDWLRQ�$FW�

)UHHVWDQGLQJ�(33V�UHO\LQJ�RQ�&$(3�DFFUHGLWDWLRQ�WR�DFFHVV�7LWOH�,9�RI�WKH�+LJKHU�(GXFDWLRQ�$FW�PXVW�GHPRQVWUDWH������FRPSOLDQFH�ZLWK�WKHLU�UHVSRQVLELOLWLHV�XQGHU�7LWOH�,9�RI�WKH�
$FW��LQFOXGLQJ�EXW�QRW�OLPLWHG�WR�RQ�WKH�EDVLV�RI�VWXGHQW�ORDQ�GHIDXOW�UDWH�GDWD�SURYLGHG�E\�WKH�6HFUHWDU\��ILQDQFLDO�DQG�FRPSOLDQFH�DXGLWV��DQG�SURJUDP�UHYLHZV�FRQGXFWHG�E\�WKH�8�6��
'HSDUWPHQW�RI�(GXFDWLRQ��)UHHVWDQGLQJ�(33V�ZLOO�QHHG�WR�SURYLGH�QDUUDWLYH�DQG�HYLGHQFH�IRU�DOO�FRPSRQHQWV�RI�67����
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2018 Advanced Standards Suggested Revised Standards 

Standard A.1. Content and Pedagogical Knowledge 
The provider ensures that candidates for professional specialties 
develop a deep understanding of the critical concepts and principles of 
their field of preparation and, by completion, are able to use 
professional specialty practices flexibly to advance the learning of all 
P-12 students toward attainment of college- and career-readiness 
standards. 

Standard RA.1. Content and Pedagogical Knowledge 
The provider ensures that candidates for professional specialties 
develop a n  deep  understanding of the critical concepts and principles 
of their discipline and facilitates candidates’ reflection of their personal 
biases to increase their understanding and practice of equity, diversity, 
and inclusion. The provider is intentional in the development of their 
curriculum and clinical experiences for candidates to demonstrate their 
ability to effectively work with diverse P-12 students and their families.  
of their field of preparation and, by completion, are able to use 
professional specialty practices flexibly to advance the learning of all 
P-12 students. toward attainment of college- and career-readiness 
standards.  

A.1.1 Candidate Knowledge, Skills, and Professional Dispositions  
Candidates for advanced preparation demonstrate their proficiencies 
to understand and apply knowledge and skills appropriate to their 
professional field of specialization so that learning and development 
opportunities for all P-12 are enhanced, through: 
• Applications of data literacy; 
• Use of research and understanding of qualitative, quantitative and/or 
mixed methods research methodologies; 
• Employment of data analysis and evidence to develop supportive 
school environments; 
• Leading and/or participating in collaborative activities with others 
such as peers, colleagues, teachers, administrators, community 
organizations, and parents; 
• Supporting appropriate applications of technology for their field of 
specialization; and 
• Application of professional dispositions, laws and policies, codes of 
ethics and professional standards appropriate to their field of 
specialization. 

RA.1.1 Candidate Knowledge, Skills, and Professional 
Dispositions 
Candidates for advanced preparation demonstrate their proficiencies 
to understand and apply knowledge and skills appropriate to their 
professional field of specialization so that learning and development 
opportunities for all P-12  are enhanced, through: 
• Applications of data literacy; 
• Use of research and understanding of qualitative, quantitative and/or 
mixed methods research methodologies; 
• Employment of data analysis and evidence to develop supportive, 
diverse, equitable, and inclusive school environments; 
• Leading and/or participating in collaborative activities with others 
such as peers, colleagues, teachers, administrators, community 
organizations, and parents; 
• Supporting appropriate applications of technology for their field of 
specialization; and 
• Application of professional dispositions, laws and policies, codes of 
ethics and professional standards appropriate to their field of 



 
Evidence of candidate content knowledge appropriate for the 
professional specialty will be documented by state licensure test 
scores or other proficiency measures. 

specialization. 
 
Evidence of candidate content knowledge appropriate for the 
professional specialty will be documented by state licensure test 
scores or other proficiency measures. 

A.1.2 Provider Responsibilities 
Providers ensure that advanced program completers have 
opportunities to learn and apply specialized content and discipline 
knowledge contained in approved state and/or national 
discipline-specific standards. These specialized standards include, but 
are not limited to, Specialized Professional Association (SPA) 
standards, individual state standards, standards of the National Board 
for Professional Teaching Standards, and standards of other 
accrediting bodies [e.g., Council for Accreditation of Counseling and 
Related Educational Programs (CACREP)]. 

RA.1.2 Provider Responsibilities 
Providers ensure that advanced program completers have 
opportunities to learn and apply specialized content and discipline 
knowledge contained in approved state and/or national 
discipline-specific standards. These specialized standards include, but 
are not limited to, Specialized Professional Association (SPA) 
standards, individual state standards, standards of the National Board 
for Professional Teaching Standards, and standards of other 
accrediting bodies [e.g., Council for Accreditation of Counseling and 
Related Educational Programs (CACREP)]. 

Standard A.2. Clinical Partnerships and Practice 
The provider ensures that effective partnerships and high-quality 
clinical practice are central to preparation so that candidates 
develop the knowledge, skills, and professional dispositions 
appropriate for their professional specialty field. 

Standard RA.2. Clinical Partnerships and Practice 
The provider ensures that effective partnerships and high-quality 
clinical practice are central to preparation so that candidates 
develop the knowledge, skills, and professional dispositions 
appropriate for their professional specialty field. 

A.2.1 Partnerships for Clinical Preparation: 
Partners co-construct mutually beneficial P-12 school and community 
arrangements, including technology-based collaborations, for clinical 
preparation and share responsibility for continuous improvement of 
advanced program candidate preparation. Partnerships for clinical 
preparation can follow a range of forms, participants, and functions. 
They establish mutually agreeable expectations for advanced program 
candidate entry, preparation, and exit; ensure that theory and practice 
are linked; maintain coherence across clinical and academic 
components of preparation; and share accountability for advanced 
program candidate outcomes. 

RA.2.1 Partnerships for Clinical Preparation 
Partners co-construct mutually beneficial P-12 school and community 
arrangements for clinical preparation and share responsibility for 
continuous improvement of advanced program candidate preparation. 

A.2.2 Clinical Experiences: 
The provider works with partners to design varied and developmental 
clinical settings that allow opportunities for candidates to practice 
applications of content knowledge and skills that the courses and other 

RA.2.2 Clinical Experiences 
The provider works with partners to design varied and developmental 
clinical settings that allow opportunities for candidates to practice 
applications of content knowledge and skills that the courses and other 



experiences of the advanced preparation emphasize. The 
opportunities lead to appropriate culminating experiences in which 
candidates demonstrate their proficiencies, through problem-based 
tasks or research (e.g., qualitative, quantitative, mixed methods, 
action) that are characteristic of their professional specialization as 
detailed in component 1.1. 

experiences of the advanced preparation emphasize. The 
opportunities lead to appropriate culminating experiences in which 
candidates demonstrate their proficiencies, through problem-based 
tasks or research (e.g., qualitative, quantitative, mixed methods, 
action) that are characteristic of their professional specialization as 
detailed in component A1.1. 

Standard A.3 Candidate Quality and Selectivity 
The provider demonstrates that the quality of advanced program 
candidates is a continuing and purposeful part of its responsibility so 
that completers are prepared to perform effectively and can be 
recommended for certification where applicable. 

Standard RA.3 Candidate Quality and Selectivity 
The provider demonstrates that the quality of advanced program 
candidates is a continuing and purposeful part of its responsibility so 
that completers are prepared to perform effectively and can be 
recommended for certification where applicable. 

A.3.1 Admission of Diverse Candidates Who Meet Employment 
Needs 
The provider sets goals and monitors progress for admission and 
support of high-quality advanced program candidates from a broad 
range of backgrounds and diverse populations to accomplish their 
mission. The admitted pool of candidates reflects the diversity of 
America’s teacher pool and, over time, should reflect the diversity of 
P-12 students. The provider demonstrates efforts to know and address 
community, state, national, regional, or local needs for school and 
district staff prepared in advanced fields. 

RA.3.1 Recruitment 
The provider presents goals and progress evidence for recruitment of 
high-quality candidates from a broad range of backgrounds and 
diverse populations that align with their mission. The provider 
demonstrates efforts to know and address community, state, national, 
regional, or local needs for hard-to-staff schools and shortage fields. 
The goals and evidence should address progress towards a candidate 
pool which reflects the diversity of American’s P-12 students.  

A.3.2 Candidates Demonstrate Academic Achievement and Ability 
to Complete Preparation Successfully 
The provider sets admissions requirements for academic achievement, 
including CAEP minimum criteria, the state’s minimum criteria, or 
graduate school minimum criteria, whichever is highest, and gathers 
data to monitor candidates from admission to completion. The provider 
determines additional criteria intended to ensure that candidates have, 
or develop, abilities to complete the program successfully and 
arranges appropriate support and counseling for candidates whose 
progress falls behind. 
 
The CAEP minimum criteria are a college grade point average of 3.0 
or a group average performance on nationally normed assessments, 
or substantially equivalent state-normed or EPP- administered 
assessments, of mathematical, reading, and writing achievement in 

RA 3.2 Candidates Demonstrate Academic Achievement and 
Ability to Complete Preparation Successfully 
 
The provider sets admissions requirements for academic achievement, 
including CAEP minimum criteria (college GPA of 3.0 or group 
average performance in top 50th percent of those assessed on 
nationally normed assessment), the state’s minimum criteria, or 
graduate school minimum criteria, whichever is highest, and gathers 
data to monitor candidates from admission to completion.  
 



the top 50 percent of those assessed. 
 
An EPP may develop and use a valid and reliable substantially 
equivalent alternative assessment of academic achievement. The 50th 
percentile standard for writing will be implemented in 2021. The CAEP 
minimum criteria apply to the group average of enrolled candidates 
whose preparation begins during an academic year. 
 
As an alternative to cohort average performance on a nationally- or 
state-normed writing assessment, the EPP may present evidence of 
candidates’ performance levels on writing tasks similar to those 
required of practicing educators. EPPs continuously monitor 
disaggregated evidence of academic quality for each branch campus 
(if any), mode of delivery, and individual preparation programs, 
identifying differences, trends and patterns that should be addressed. 

A.3.3 Selectivity During Preparation 
The provider creates criteria for program progression and uses 
disaggregated data to monitor candidates’ advancement from 
admissions through completion. 
 

RA.3.3 Monitoring and Supporting Candidate Progression 
The provider creates criteria for program progression and uses 
disaggregated data  to monitor candidates’ advancement from 
admissions through completion. The provider ensures that knowledge 
of and progression through transition points are transparent to 
candidates. The provider plans and documents the need for candidate 
support, as identified in disaggregated data by race and ethnicity and 
such other categories as may be relevant for the EPP’s mission, so 
candidates meet milestones. The provider has a system for effectively 
maintaining records of candidate complaints, including complaints 
made to CAEP, and documents the resolution.  

A.3.4 Selection at Completion 
Before the provider recommends any advanced program candidate for 
completion, it documents that the candidate has reached a high 
standard for content knowledge in the field of specialization, data 
literacy and research-driven decision making, effective use of 
collaborative skills, applications of technology, and applications of 
dispositions, laws, codes of ethics and professional standards 
appropriate for the field of specialization. 

RA.3.4 Competency at Completion 
 
The provider ensures candidates possess academic competency to 
teach effectively with positive impacts on  diverse P-12 student learning 
and development through application of content knowledge , data 
literacy and research-driven decision making, effective use of 
collaborative skills,and application of technology in the field(s) where 
certification is sought. Multiple measures are provided and data are 
disaggregated and analyzed based on race, ethnicity, and such other 
categories as may be relevant for the EPP’s mission.  



Standard A.4: Program Impact 
The provider documents the satisfaction of its completers from 
advanced preparation programs and their employers with the 
relevance and effectiveness of their preparation.  

Standard RA. 4: Satisfaction with Preparation  
The provider documents the satisfaction of its completers from 
advanced preparation programs and their employers with the 
relevance and effectiveness of their preparation.  

A.4.1 Satisfaction of Employers:  
The provider demonstrates that employers are satisfied with 
completers’ preparation and that completers reach employment 
milestones such as promotion  and retention.  

RA.4.1 Satisfaction of Employers 
The provider demonstrates that employers are satisfied with the 
completers’ preparation for their assigned responsibilities. 

A.4.2 Satisfaction of Completers:  
The provider demonstrates that advanced program completers 
perceive their preparation as relevant to the responsibilities they 
confront on the job, and that the preparation was effective. 

RA.4.2 Satisfaction of Completers 
The provider demonstrates that advanced program completers 
perceive their preparation as relevant to the responsibilities they 
confront on the job, and their preparation was effective. 

Standard A.5. Provider Quality Assurance and Continuous 
Improvement  
The provider maintains a quality assurance system comprised  of 
valid data from multiple measures, including evidence of 
candidates’ and completers’ positive impact on P-12 student 
learning and development. The provider supports continuous 
improvement that is sustained and evidence-based, and that 
evaluates the effectiveness of its completers. The provider uses 
the results of inquiry and data collection to establish priorities, 
enhance program elements and capacity, and test innovations  to 
improve completers’ impact on P-12 student learning and 
development.  

Standard RA.5 Quality Assurance System and Continuous 
Improvement 
The provider maintains a quality assurance system that consists of 
valid data from multiple measures and supports continuous 
improvement that is sustained and evidence-based. The system is 
developed and maintained with input from internal and external 
stakeholders. The provider uses the results of inquiry and data 
collection to establish priorities, enhance program elements,establish 
goals for improving and highlight innovations.  

A.5.1 Quality and Strategic Evaluation 
The provider’s quality assurance system is comprised of multiple 
measures that can  monitor candidate progress, completer 
achievements, and provider  operational effectiveness. Evidence 
demonstrates that the provider satisfies all CAEP standards 

RA5.1 Quality Assurance System   The provider has developed, 
implemented, and modified as needed, a functioning quality assurance 
system that ensures a process to document operational effectiveness. 
This system documents how multiple measures enter the system, how 
the data is used in decision making, and the outcomes of those 
decisions for programmatic improvement. 

A.5.2  The provider’s quality assurance system relies on relevant, 
verifiable, representative, cumulative and actionable measures, and 
produces empirical evidence  that interpretations of data are valid 
and consistent.  

RA5.2 Data Quality  This provider’s quality assurance system from 
RA5.1 relies on relevant, verifiable, representative, cumulative, and 
actionable measures to ensure that interpretations of data are valid 
and consistent. 



 
 

A.5.3 Continuous Improvement 
The provider regularly and systematically assesses performance 
against its goals and relevant standards, tracks results over time, 
tests innovations and the  effects of selection criteria on subsequent 
progress and completion and uses results to improve program 
elements and processes.  

RA5.4 Continuous Improvement   The provider regularly, 
systematically, and continuously assesses performance against its 
goals and relevant standards, tracks results over time, documents 
modifications and the effects of those innovations.  
 

A.5.4  Measures of advanced program completer outcomes, are 
summarized, externally benchmarked, analyzed, shared widely, 
and acted upon in decision making related to programs, 
resource allocation, and future direction. Outcomes include 
completion rate, licensure rate, employment rate in field of 
specialty preparation, and consumer information such as places 
of employment and salaries. 

 

A.5.5  The provider assures that appropriate stakeholders, including 
alumni, employers, practitioners, school and community partners, 
and others defined by the  provider, are involved in program 
evaluation, improvement, and identification of models of 
excellence. 

RA5.3 Stakeholder Involvement  The provider includes relevant 
internal (e.g., faculty, staff, candidates, EPP administration) and 
external (e.g., alumni, employers, practitioners, school and community 
partners, and others defined by the provider) stakeholders in the 
program design, evaluation, and continuous improvement process. 

Standard 6: Fiscal and Administrative Capacity 
The EPP has the fiscal and administrative capacity, faculty, infrastructure (facilities, equipment, and supplies) and other resources as 
appropriate to the scale of its operations and as necessary for the preparation of candidates to meet professional, state, and institutional 
standards. For EPPs whose institution is accredited by an accreditor recognized by the U.S. Secretary of Education (e.g., 
SACSCOC, HLC), such accreditation will be considered sufficient evidence of compliance with Standard.6 . If an EPP’s institution is 
not accredited by an accreditor recognized by the U.S. Secretary of Education, the EPP must address each component of ST 6 in narrative 
supported by evidence. 

R6.1 Fiscal Resources   The EPP has the fiscal capacity as appropriate to the scale of its operations. The budget for curriculum, instruction, 
faculty, clinical work, scholarship, etc., supports high-quality work within the EPP and its school partners for the preparation of professional 
educators. 

R6.2 Administrative Capacity The EPP has administrative capacity as appropriate to the scale of its operations, including  leadership and 
authority to plan, deliver, and operate coherent programs of study so that their candidates are prepared to meet all standards. Academic 



 
 

 

calendars, catalogs, publications, grading policies, and advertising are current, accurate, and transparent.  

R6.3 Faculty Resources   The EPP has professional education faculty that have earned doctorates or equivalent P-12 teaching experience 
that qualifies them for their assignments. The EPP provides adequate resources and opportunities for professional development of faculty, 
including training in the use of technology.  

R6.4 Infrastructure   The EPP has adequate campus and school facilities, equipment, and supplies to support candidates in meeting 
standards. The infrastructure supports faculty and candidate use of information technology in instruction.  

**Only For EPPs seeking access to Title IV funds** 
Standard 7: Record of Compliance with Title IV of the Higher Education Act  

Freestanding EPPs relying on CAEP accreditation to access Title IV of the Higher Education Act must demonstrate 100% compliance with their 
responsibilities under Title IV of the Act, including but not limited to on the basis of student loan default rate data provided by the Secretary, 
financial and compliance audits, and program reviews conducted by the U.S. Department of Education. Freestanding EPPs will need to provide 
narrative and evidence for all components of ST 7.  


